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Message from the CEO
Dear Wallenius Wilhelmsen team member,
Each one of us shapes our culture through our words and our actions. We strive
to build a culture that embraces development and creates trust —
 a culture where
every employee can realize their full potential. Making good decisions and ethical
choices in our work create trust in not only each other, but also our customers and
partners, and the society at large.
You should never compromise your integrity. We all want to be law-abiding citizens,
but we are still likely to face challenging dilemmas. Ethics, honesty and compliance should always guide our decision making. That is why we have established
our Code of Conduct. It is built on our core values and it applies to all of us — Board,
Management and every employee working for or on behalf of Wallenius Wilhelmsen.
I recommend that you read this Code of Conduct carefully and make sure it becomes
a natural part of your everyday behaviour and actions.
You are not alone. Ask for help when faced with a challenging issue. I expect leaders
and managers in Wallenius Wilhelmsen to foster a culture where employees feel
confident that they can ask questions and raise concerns when something doesn't
feel or seem right.
Please report it if you see anything in our business that is of concern to you. Contact
either your manager, our Group Legal & Compliance Team or report your concern
through our anonymous notification channel if you find that most appropriate.
We will never retaliate against employees raising their concerns in an appropriate
manner.
Faced with a dilemma, you should always ask yourself:

Is it legal? Is it right? Can it be justified if challenged?
By applying these principles in our daily work, we can move forward with confidence
that we make good decisions that build trust and empower us to deliver Sustainable logistics to a world in motion.

Warm regards,
Lasse Kristoffersen
Chief Executive Officer (CEO)
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General
The Code of Conduct provides a framework for what Wallenius Wilhelmsen considers responsible business conduct, but it is not exhaustive. This Code of Conduct,
together with the company values, constitutes the basis and framework for our
performance culture and our various internal governing policies.
The Code of Conduct guides how we execute our business practice and personal
conduct in delivering value to our customers and the society around us. The Code
of Conduct is a complement to the laws and cultures in the countries we operate
and addresses key expectations in the areas of e.g. human rights, labour standards, the environment, information security, financial management, anti-trust and
anti-corruption.

Scope and responsibility
This Code of Conduct is applicable to all Board members, employees (permanent
and temporary), contractors and consultants in the Group, its subsidiaries, and
joint ventures that are majority owned or controlled by Wallenius Wilhelmsen. It is
your responsibility to read and familiarize yourself with this Code of Conduct and
to perform your role and responsibilities in accordance with the requirements set
out here.
Suppliers, subcontractors, agents, and other business partners of Wallenius
Wilhelmsen, (including companies in which Wallenius Wilhelmsen has a minority
stake, acting on behalf of the company), are expected to adhere to standards which
are consistent with Wallenius Wilhelmsen's Code of Conduct.
The Group will promote and strive for such adherence. If you have questions regarding the content or interpretation of this Code of Conduct, or if you are in doubt with
respect to what would be the appropriate way of handling a potential challenge or
dilemma, please consult your manager, Management, Human Resources or Legal
& Compliance. Violation of the Code of Conduct, internal Group policies and procedures, work instructions or any applicable law may result in internal disciplinary
action in accordance with relevant legislation, including potentially termination of
employment as well as legal proceedings.
Several of the topics included in this Code of Conduct are also addressed through
separate policies and procedures.
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Wallenius Wilhelmsen values
The company values are the foundation for all actions within the organisation. These
values define the basis for employee behaviour and all employees in the organisation
are expected to be familiar with and understand the company values. Our Code of
Conduct and Group values are Wallenius Wilhelmsen's core governing documents.

Courage
Trust
Imagination
Candor
Speed
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Conflicts of interest
Activities that create conflict between personal interests and the interests of Wallenius Wilhelmsen should be avoided by all employees. Any such conflict shall be
raised with your manager, Management or Legal & Compliance. Transparency is
key to resolving conflicts of interest.

Protection of company information and insider trading
Company information should be managed in a secure manner. This includes preventing unauthorised disclosure of company and customer or supplier related, sensitive information to any other person or organization as well as copying or removing
the company information in whatever form from the company's premises without
due authorisation. Each employee's obligation to safeguard company information
continues even if employment with Wallenius Wilhelmsen has ended.
“Inside information” means any information of a precise nature relating to our
company or our shares or bonds which has not been made public and is not
commonly known in the market and which is likely to have a significant effect on
the price of our shares or bonds, i.e. information of the kind which a reasonable
investor would be likely to use as part of the basis of his investment decisions.
Persons possessing inside information may neither directly nor indirectly, for own
or third party account, subscribe, purchase, sell or exchange financial instruments
or incite others to carry out such transactions. If sharing of such inside information
is deemed necessary from a business point of view, management has to approve
it, and IR and the relevant people need to be notified that the information is considered inside information. All persons with knowledge of the information must be put
on an insider list maintained in line with relevant rules and regulations.
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Human resources
Employees
Wallenius Wilhelmsen's core asset is the people in the organization. The Group's
competitiveness and brand value are dependent on responsive, competent and
motivated people with a good understanding of the total business environment.
Wallenius Wilhelmsen expects employees to give their best efforts and learn from
their successes and failures in order to improve their performance. Each employee
is expected to act with the highest sense of integrity on behalf of the company.
We are known as a company that takes the initiative to learn about our customers
and their needs. All employees should aim to deliver the best services and contribute to our customer's satisfaction while working in the best interest of Wallenius
Wilhelmsen. We should deliver solutions that represent value for the customer and
are profitable for us.
We should also strive to create a positive atmosphere characterized by tolerance
and respect towards one another. Wallenius Wilhelmsen has a unique environment
of employees from different cultures, which gives us the opportunity to learn about
one another and create value through collaboration.

Equal opportunity and diversity in employment
Wallenius Wilhelmsen does not tolerate any discrimination on the basis of race,
colour, religion, gender, age, nationality, sexual orientation, disability or any status
protected by law. All employment must be in compliance with all applicable laws,
including regulations on working hours, protection of health, equal opportunity,
compensation and human rights.
Wallenius Wilhelmsen strives to achieve gender and minority diversity throughout
the company. We provide equal opportunity for employment and advancement to
everyone.
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Drugs and alcohol
Employees shall not be under influence of drugs or alcohol at work. When representing the Group at work-related events where alcohol is served, employees
shall drink responsibly and always act in a professional way. Serving of alcohol on
company premises shall abide by local laws.

Purchase of sexual services
Purchase or acceptance of sexual services is prohibited when on assignments
with Wallenius Wilhelmsen or when representing the Group at work-related events.

Bullying, harassment and discrimination
Wallenius Wilhelmsen prohibits any bullying, harassment or discrimination based
on age, nationality, gender, race, sexual orientation, religion or colour. All employees shall be protected from all types of harassment (including sexual harassment)
in the workplace.

Protection of health and safety
In Wallenius Wilhelmsen, all employees should work in a healthy and safe workplace.
We strive to create a clean and orderly working environment in full compliance with
the standards mandated by law.

Compensation
Wallenius Wilhelmsen respects local laws and regulations relating to working hours.
We provide reasonable pay for services performed and never lower than the minimum wage in the local job market. The Group maintains a performance-based
management system.
Compensation is based upon the achievement of results, ex-perience and knowledge, education and local market condi-tions. Wallenius Wilhelmsen has non-discriminatory payment practices and accepts the principle of equal pay for work of
equal value.
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Human and labour rights,
industrial relations
Wallenius Wilhelmsen supports and works in compliance with the internationally
recognised UN Universal Declaration of Human Rights and the International Labour
Standards (ILO Declaration on Fundamental Principles and Rights at Work). Subject
to the applicable laws and regulations, we cooperate with employee representatives with the aim to achieve balance between the interests of the company and
interests of the employee.
Wallenius Wilhelmsen condemns all forms of forced labour and all exploitative working conditions and does not employ, or cooperate, with entities that employ children under the legal working age. A child means any person under 15 years of age,
unless national laws and regulations stipulate a higher mandatory school leaving
or minimum working age, in which case the higher age shall apply.

Fair competition
Competition and anti-trust law promotes free enterprise and prohibits behaviour
that restricts fair competition and applies to all business areas. It combats illegal
practices such as price fixing, allocation of customers or markets, or any abuse of
a dominant market position. Wallenius Wilhelmsen is committed to fair competition
and does not tolerate violation of competition and anti-trust laws and regulations.
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Anti-corruption
Bribes and facilitation payments
Wallenius Wilhelmsen is committed to preventing the occurence of bribery in all
activities under our effective control. Any offering or accepting of bribes in any
form to any person, whether private or public, direct or indirect, or through third
parties, is prohibited. Wallenius Wilhelmsen recognizes that facilitation payments
are bribes, and as such
Wallenius Wilhelmsen is committed to work to identify and eliminate them. If a
payment is demanded of you in order to avert an immediate threat to life or health
of any person, or material assets, such payments are not prohibited, but must be
immediately reported to Legal & Compliance.

Gifts and hospitality
Wallenius Wilhelmsen employees, or members of their families, must not allow gifts
and hospitality to unduly influence their objectivity and independence, or cause
others to perceive an influence. Reversely, no Wallenius Wilhelmsen employee shall
offer gifts or hospitality when it could affect, or be perceived to affect, the outcome
of a business transaction. Even gifts of moderate value should only be offered or
accepted where it is an acceptable business practice. Gifts or benefits received
or given with a retail value of more than USD 200 is not acceptable. Gifts or benefits representing a value between USD 100 and 200 must be pre-approved and
recorded in the Gifts and Gratitude Register. Group or Business area events are to
be approved in accordance with specific procedures.
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Sustainability
Wallenius Wilhelmsen is dedicated to developing and providing sustainable logistics, now and in the future. By focusing on our environmental, social and governance (ESG) performance, we're creating more sustainable business solutions and
economic value for our employees, customers, shareholders and suppliers. We
are committed to complying with all applicable environmental regulations, and our
ambition is to always be a vital step ahead by taking the initiative and developing
‘lean:green’ solutions that are both sustainable and profitable.
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Political donations
Donations to political parties are not allowed. Wallenius Wilhelmsen does not use
company funds to support political candidates or political parties.

Financial reporting
Wallenius Wilhelmsen shall record and report financial information completely
accurately and objectively to our shareholders, government regulators and the
general public. Our records have to be prepared in accordance with applicable
laws, regulations, relevant accounting standards and the group's internal policies .
As a publicly listed company Wallenius Wilhelmsen needs to comply with the rules
of the Norwegian Stock Exchange, and publishes annually a statement on the
company's principles for corporate governance in accordance with the Norwegian
Code of Practice for Corporate Governance.
The group's internal control policies and framework must be implemented in all entities in the group. They need to be accurate, complete, reliable and processed in a
timely manner. All employees involved in accounting and reporting are responsible
for the accuracy and validity of all the company's financial records. False, misleading or artificial entries in our books and records are not permitted. Any intentional
act that results in a material misstatement in our financial records may be treated
as fraud. Our interaction with external and internal auditors shall be transparent
and complete.
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Public and social media
Our company reputation is greatly affected by what we all say and do in public, for
good and bad. As a listed company, we are also bound by regulation regarding any
news that can affect our valuation. For this reason, media relations are handled by
the Corporate communication function and carried out by designated and trained
spokespersons in line with our media policy.
The way in which Wallenius Wilhelmsen employees can communicate internally
and externally continues to evolve. This has obvious benefits and provides opportunities for the company, and our employees have access to social media tools for
their work as one of many ways to interact with stakeholders. When interacting on
social media, you should always:
•

Be who you are

•

State that it's your opinion

•

Protect yourself

•

Protect customers and colleagues

•

Honour the Wallenius Wilhelmsen values

•

Do not publish confidential information

•

Respect copyright and fair use laws

•

Acknowledge and correct mistakes promptly
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Compliance with the code
Annual declaration
As an employee in Wallenius Wilhelmsen, you will be requested on an annual basis,
to confirm that you have read and familiarized yourself with this Code of Conduct
and performed your respon-sibilities in accordance with the requirements set
forth here. New employees are required to commit to the code of Conduct as part
of signing their employment contract. Joint ventures, suppliers, subcontractors,
agents and other business partners are expected to adhere to standards which
are consistent with Wallenius Wilhelmsen's Code of Conduct. Wallenius Wilhelmsen will promote and strive for such adherence.

Questions
If you have questions regarding the content or interpretation of this Code of Conduct,
please contact your manager, Legal & Compliance or Human Resources.

Raising concerns / alert line
If you suspect or are aware of breaches of this Code, Group policies or procedures or
harmful behaviour, you should immediately report this to your manager or another
Wallenius Wilhelmsen manager you trust, Human Resources or Legal & Compliance.
We expect and welcome that concerns are raised. You can also report securely, and
anonymously if you wish to, by using the Wallenius Wilhelmsen Alert Line, via web,
e-mail or telephone. Details can be found on the Group Intranet. Handling will be
done confidentially in accordance with local laws and regulations.
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