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This account has been prepared to comply with the legal requirements of the
Norwegian Transparency Act.

The statement is valid for the Wallenius Wilhelmsen ASA group (“the group”). It sets
out the steps taken by the group in 2025 to identify and manage adverse impacts
on people in our business and supply chain.

Even though not all the entities in the group are required to make transparency
statements, we consider the principles of the Act to be basic principles to which
the entire group is committed.
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Section 1:

General description of the enterprise’s structure and area of
operations

1.1 About Wallenius Wilhelmsen’s corporate structure

Wallenius Wilhelmsen is a global provider of integrated vehicle transportation and
logistics, supporting customers across their entire supply chain, from the factory
all the way to end-consumers. Our customers include automakers and
manufacturers of heavy-duty rolling equipment for construction, agriculture and
mining.

We have a fleet of 127 vessels that sail on 15 trade routes, serving six continents. On
shore we provide a comprehensive land-based logistics network through eight
terminals, 11 inland distribution networks and 70 service and processing centers
located in Europe, the Americas, Middle East, and Africa, Asia and Australia. Our
operations span 28 countries and employ approximately 12,000 people, including
seafarers who are managed by external ship management companies.

The Wallenius Wilhelmsen group is organized as follows:

Corporate structure

- e H

100% 00% 100%

Subsidiaries ‘
=

Wallenius Wilhelmsen has three main services; ocean shipping, logistics, and
government services. We create value for our customers by owning and/or
operating a comprehensive land-based logistics network of port terminals, inland
distribution, and service and processing centers located globally. Our shipping
service is comprised of a fleet of 127 vessels uniquely constructed with ramps and
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movable decks for efficiently and safely moving rolling cargo (RoRo) like trucks
and cars from one port to another.

1.2 Introduction to our value chain

With our global operations, we have a large and complex value chain with several
layers of suppliers and sub-suppliers. These suppliers provide us with a broad
range of services and products. In addition to ship managers who are contracted
to manage our fleet of ocean vessels, our key suppliers include energy providers,
shipyards for building, repairing and recycling vessels, manufacturers and sellers
of the equipment we use at terminals and processing centers, port authorities who
own the terminals we operate, stevedores and labor at our terminals and
processing centers, and providers of IT products and services.
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Section 2:

Guidelines and procedures for handling actual and potential
adverse impacts on fundamental human rights and decent
working conditions

2.1 Policies to address actual and potential adverse impacts

Wallenius Wilhelmsen has established a comprehensive framework for managing
actual and potential adverse impacts on fundamental human rights and working
conditions. Our code of conduct, human rights and people policies outline our
commitments to respect human rights which includes decent working conditions.

Our code of conduct is our employees’ guide to making the right decisions and
outlines the behaviors expected from them on topics such as human and labor
rights, discrimination & harassment and equal opportunities. The code of conduct
prohibits any form of workplace bullying, harassment or discrimination and
promotes a workplace with equal opportunities.

Our human rights policy is updated annually to reflect the most relevant human
rights identified through the HRDD. We require everyone working at Wallenius
Wilhelmsen, or on our behalf, to comply with the policy.

The company's human rights policy is approved by the Chief People Officer and
outlines commitments to ensuring safe, healthy, and decent working conditions,
promoting inclusion and equal opportunities, and maintaining a work environment
free of discrimination and harassment.

The people policy was updated in 2025 and sets Wallenius Wilhelmsen’s
commitment to fostering an inclusive and safe workplace where human rights are
respected and diversity is valued. The policy outlines our commitments to:

e Ensure safe, healthy and decent working conditions, including psychological
safety.

e Equip our people with growth, development and training opportunities.

¢ Promote an inclusive workplace culture where all employees are given equal
opportunities.

e Promote an inclusive workplace culture where all employees are given equal
opportunities, where different perspectives are valued and where it is safe to
speak up.

e Provide a work environment that is free of discrimination, harassment,
intimidation or coercion.

e Promote work / life balance through reasonable working hours.

¢ Provide equitable, competitive and sustainable remuneration.

e Respectthe human and labor rights of our employees.

e Attract new talent with the necessary competencies to deliver on the
company strategy.

The people policy is approved by the Board of Directors, with operational
responsibility held by the Chief People and Corporate Affairs Officer.

Our people and human rights policies are guided by relevant regulatory framework
including the United Nations Global Compact and Guiding Principles on Business
and Human Rights and the OECD Guidelines for Multinational Enterprises. We
respect the internationally recognized UN Universal Declaration of Human Rights
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and the International Labor Standards (ILO Declaration on Fundamental Principles
and Rights at Work).

The company is committed to avoiding adverse human rights impacts through its
own activities, and seeks to prevent or mitigate such impacts that are directly
linked to its operations and services or connected to its business relationships.
These commitments extend across the supply chain, and expectations are
communicated to suppliers, subcontractors, and business partners through the
supplier code of conduct.

2.2 Introduction to human rights due diligence

Wallenius Wilhelmsen conducts annual human rights due diligence (HRDD) which
is aligned with international guidelines, including the UN Guiding Principles on
Business and Human Rights and the OECD Guidelines for Multinational
Enterprises.

Our impacts are identified through our double materiality and human rights due
diligence (HRDD) assessments. This process combines desktop studies of external
trends with stakeholder input from across all regions to assess relevant human
rights scenarios. These scenarios are identified by a dedicated human rights task
force, representing key functions and geographies.

In 2025, we strengthened our human rights due diligence scoring methodology. A
defined threshold for identifying salient human rights risks was introduced, based
on both severity and likelihood, to improve prioritization and ensure focus on the
most significant actual and potential impacts. In addition, we conducted a gap
analysis of our human rights framework against an external benchmark to further
strengthen the robustness of our assessment.

The Chief Ethics and Compliance Officer is accountable for ensuring effective
human rights due diligence, including handling of relevant risks and impacts. The
Compliance Function has a governance and advisory responsibility to facilitate the
implementation of necessary governance, processes and procedures.

2.3 Raising concerns & procedure for reporting and managing
concerns

Wallenius Wilhelmsen has a grievance channel, the Alert Line, for stakeholders
including value chain workers to raise concerns including those related to human
rights. The Alert Line is accessible via our Intranet and available to all employees,
as well as external third parties that may be in contact with our Group.

Any concerns relating to possible violations of our code of conduct, other ethical
standards or legal obligations and the process for reporting and handling of such
reports are described in our whistleblowing policy. The policy states that all reports
are taken seriously, will be processed as quickly as possible, are treated
confidentially and that Wallenius Wilhelmsen will support, and never retaliate
against, anybody raising concerns in good faith. The Alert Line allow for reports to
be submitted anonymously and is managed by an independent third party and
depending upon the type of allegation, the concern is investigated by the
compliance department, people partner organization or by an external party.
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Should Wallenius Wilhelmsen, through its actions, directly cause or contribute to
harmful human rights impacts, we will seek to promote access to and/or provide
fair remediation.

Like previous years, also in 2025 we have had training and raised awareness of the
Alert Line to encourage employees to report any potential breaches and concerns
about non-compliance.

We did not identify any cases of non-respect of the internationally recognized
instruments in our upstream and downstream supply chain in 2025. Neither did
the company receive any Alert Line cases relating to severe human rights issues or
incidents. In 2025, Wallenius Wilhelmsen received information requests relating to
human rights due diligence in conflict-affected contexts. This inquiry primarily
concerned potential downstream human rights risks linked to the transportation
of customer products, including situations where such products may be used in
conflict-affected or high-risk areas.

In responding to this request, the company explained that such risks typically arise
in the downstream value chain, where Wallenius Wilhelmsen does not retain
ownership off, or operational control over, products following delivery, and
therefore has limited ability to monitor or influence end use. The company’s
assessment and responses were based on its risk-based human rights and
integrity due diligence processes, including customer due diligence, sanctions
and adverse media screening, country risk classification, and scenario-based
assessments in heightened-risk contexts.

The company further clarified that while it does not systematically monitor end use
of customer products after delivery, identified risks are assessed based on
severity, leverage, and the company’s connection to the potential impact. Where
relevant, such matters may be escalated for additional review and consideration of
risk-mitigation measures.
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Section 3:

Information regarding actual adverse impacts and significant
risks of adverse impacts that the enterprise has identified
through its due diligence

3.1 Human rights risks and impacts identified in 2025

During our human rights due diligence in 2025, Wallenius Wilhelmsen identified
the following potential salient risks to human and labor rights within our
operations and supply chain.

e Safety of crew members: Risk to crew members’ safety and fair treatment
linked to illegal drug trafficking on vessels, including the risk of being wrongly
investigated, detained, or prosecuted.

e Exploitative working conditions: Risk of adversely impacting human rights at
various locations in the value chain, such as production facilities, on-board
vessels, at terminal operations, on dry-docking, new build and recycling
yards. To read about our supplier code of conduct including the due diligence
process and supplier audits, see page 11.

¢ Upholding the right to privacy of those who entrust us with their personal
information: There are risks related to people’s privacy if personal information
about workers in the value chain is not properly protected by the company, its
suppliers, or customers. As digital tools, including Al-enabled solutions, are
used in business and HR processes, the company applies established
policies and governance frameworks to support responsible use and
protection of personal data. We provide all stakeholders information about
how we process personal data in our Privacy Notice.

e Unionization of workers: There is a risk that workers’ rights to organize, join
unions, or bargain collectively are not respected in certain regions. To read
about how we address this risk, see page 13.

e The transportation of customer products: In certain circumstances
transportation of customer products may be linked to a risk of facilitating
adverse human rights impacts. This risk may be heightened where products
are used or deployed in conflict-affected or other high-risk areas. Such risks
primarily arise in our downstream value chain, where Wallenius Wilhelmsen
does not retain ownership of, or operational control over, customer products
following delivery.

e Migrants picked up at sea and land: Migrants encountered at sea or on land
may face risks of harm, including threats to their safety, dignity, and basic
rights. We did not encounter any migrants in distress at sea in 2025. However,
this remains a potential risk, and we recognize our duty under international
law for ships to assist and, where possible, rescue persons in danger at sea.

e Working hours for production and office workers: We have found that
fluctuations in workload amongst production workers has led to overtime
work which can cause fatigue, and other more serious health & safety risks.
This risk especially applies to our logistics operations.

For our office workers, hybrid working conditions and global roles that entail
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working across time zones means that the company struggles to monitor
working hours in parts of the business. This creates a risk that employees
may work overtime, outside of normal working hours and/or that they
struggle to balance work and private life. For information on how we work to
reduce risks related to overtime work, see page 12.

The following actual salient human rights impacts were identified by Wallenius
Wilhelmsen during the human rights due diligence in 2025:

e Safety: The safety and well-being, including psychological safety, of our
people is at the core of everything we do. However, due to the inherent
complexity and multitude of interfaces between equipment and workers,
incidents unfortunately occur which impact the safety of our workforce. Our
workers regularly encounter heavy moving machinery and equipment, and
our seafarers are also exposed to risks such as fires and infectious diseases.
To read about how impacts are addressed, see page 10.

e Stowaways on vessels: Human traffickers and smugglers can be behind
stowaways onboard our vessels and stowaways are at risk of becoming
victims of modern slavery upon arrival. We experienced two stowaways in
2025. To read about how we work to reduce the risk of stowaways, see page
12.

e Contributing to climate change through our operations: The United Nations
has acknowledged “a clean, healthy and sustainable environment” as a
human right. Since our vessels’ emission of greenhouse gases is our largest
impact on the environment and thereby posing a risk to human health, safety
and well-being. To read about our net-zero target, see page 12.

e Upholding the right to privacy of those who entrust us with their personal
information: In 2025, we identified an isolated information security incident
involving unauthorized access to personal data relating to one employee. The
incident was limited in scope and highlighted the importance of safeguarding
personal information. The incident prompted us to further strengthen our
privacy and data protection governance. To read about how we focus on
training to reduce risk, see page 13.

e Officials expecting payment at onshore: Crew members being threatened,
pressured, or intimidated by authorities onshore, including demands for
improper payments. The highest risk has been identified in West Africa. To
read about how this is addressed, see page 12.
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impacts or mitigate significant risks of averse impacts and the

results or expected results of these measures

4.1 Addressing and mitigating human rights risks and impacts

Wallenius Wilhelmsen has implemented several measures to address and mitigate

risks and adverse impacts related to human rights. These measures include:

e Addressing safety risks: \We manage safety risks with Safetylst, our safety

management system that is built on the international ISO 45001 safety
standard. Worldwide, more than 90% of our land-based operations are now
ISO certified and we are working towards certification of our shipping
operations and corporate functions.

In 2025, Logistics services advanced the rollout of Dare to Be Aware 2.0, a
refreshed safety awareness program reinforcing day-to-day safety
behaviors. The Safety 1st safety management system supports hazard
identification, risk assessment, and proactive reporting through visual
campaigns, toolbox talks, and integration with Way of Working (WoW)
dashboards for active monitoring.

In 2024, Shipping Services launched a safety culture program covering
approximately 5,000 employees across offices, vessels and sites. The
program aims to strengthen a culture where employees feel safe to speak up,
report mistakes and raise safety concerns, thereby reducing the risk of
serious incidents and accidents. The program is based on eight safety
leadership behaviors. In 2025, implementation progressed through the
rollout of the first four core behaviors, supported by more than 500
workshops conducted both onshore and onboard vessels. The program was
further reinforced through engagement with seafarers and ship
management companies at bi-annual officers’ conferences.

Effectiveness is monitored through annual employee surveys and lagging
indicators, including serious accident statistics. The October 2025
assessment shows improved safety culture maturity compared to 2024,
alongside fewer serious accidents, indicating the measures are effective.
Together with other safety initiatives in shipping services, Level 3 incidents!
have declined sharply since the 2023 spike, with an overall reduction of
around 93% by 2025, including a further 71% drop from 2024 to 2025.

Another focus area for the Company in 2025 was to raise awareness of and
support mental health to promote a healthy, inclusive and psychologically
safe work environment. Initiatives included an e-learning module for IT-
enabled employees, access to external support such as Employee Assistance
Programs and awareness activities linked to World Mental Health Day. Mental
health-related questions were included in the 2025 #engage employee

1A Level 3incident is defined as an incident involving one or more fatalities or serious disability resulting from
workplace-related accidents; or significant damage to property or a vessel; or major cargo damage; or major

oil pollution where national or international assistance is required; or major damage to the company’s

reputation due to negative media coverage; or serious customer or financial failure.
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survey to assess perceived support and coping, enabling more targeted
follow-up actions. The mental health score was 8.5 out of 10 at year-end
2025, an increase of 0.1 compared to June 2025.

e Training and awareness: Wallenius Wilhelmsen emphasizes training and
awareness to foster a culture of integrity and ensuring a shared
understanding of the standards expected of our employees. Mandatory
training on the code of conduct, whistleblowing, and other compliance topics
is provided to all new employees as part of the onboarding process and
refreshers are provided regularly throughout the employment period. In 2024,
we relaunched mandatory human rights training for IT-enabled employees to
raise awareness of Wallenius Wilhelmsen’s commitments, policies, due
diligence approach, and key risks through practical scenarios. By 2025, 90%
of the target group had completed the training. The expected outcome is
increased awareness and consistent understanding of our human rights
commitments across the workforce and value chain.

Annually we provide trainings for stevedores on how to handle our cargo and
equipment safely. The event takes place at several locations annually. In
2025, safety risks were included to address the increased risk of fires from
EVs. The outcome will reduce the safety risks and incidents. Monitoring the
LTIF provides an indication of whether the policies and measures
implemented across the organization are effective.

e Supplier code of conduct: We recognize that our activities may influence and
impact human rights and working conditions in our supply chain. As such, we
require suppliers to comply with applicable laws, respect internationally
recognized human rights, including the right to freedom from slavery, human
trafficking, or forced labor. Our Supplier Code of Conduct stipulates our
expectation that all our suppliers live up to the UN Universal Declaration of
Human Rights and the International Labor Standards (ILO Declaration on
Fundamental Principles and Rights at Work). Our supplier code of conduct
requires that our suppliers may not use any exploitative, unsafe or
discriminating working conditions and practices. The company
communicates these expectations to suppliers, subcontractors, and
business partners through its procurement policy and supplier code of
conduct. By implementing a supplier code of conduct, we expect to raise
awareness of human rights within the value chain.

¢ Due Diligence process and supplier audits: The company conducts integrity
due diligence on potential new and existing business partners, and human
rights are included. Screening is performed on all business partners in high-
risk countries. The process involves screening towards relevant sanction lists
and adverse media, including attention on potential suppliers’ human rights
record and working conditions. The business partners are also monitored in
our risk scoring tool. This enables us to have a live overview of our high-risk
suppliers, and ensures that we identify any negative changes. \We have
implemented a supplier assessment questionnaire for suppliers with
operations in high-risk countries. The questionnaire includes topics on
health and safety, environment, business ethics and compliance, human
rights and working conditions.

In 2025 we continued to focus on shipyards, since new vessels are our
biggest investments and human and labor rights risk have been associated
with the ship building industry. While we have several new vessels under
order, we conducted ESG due diligence audit of the ship yard during the
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selection process in 2023, and again in 2025. The audits, which were
conducted in 2023 and 2025 by external experts, covered human and labor
rights such as forced labor. The audit findings are included in the monitoring
plan agreed with the shipbuilding yard. The monitoring plan, which includes
human and labor rights is regularly followed up during the building period.
The monitoring plan will be key to assess the effectiveness of implemented
actions from the findings. The outcome is to ensure safer working conditions
and respect for human and labor rights at a key supplier.

By 2025, all our time charter vessels contracts include our supplier code of
conduct and our key ship managers also reference their code of conduct,
including human rights, in the contract with repair yards. We will continue to
further operationalize human rights in the procurement process and supplier
monitoring, and are currently expanding the ESG clauses in our contracts
with one of our key ship managers. These initiatives will enable us to identify
high risk suppliers that we can follow.

In 2025 we also initiated heightened due diligence assessment with a specific
focus on conflict affected areas.

e Net Zero 2040 target: Our near-term and net-zero science-based green-
house gas emission reduction targets are validated by the Science Based
Targets initiative (SBTi) and have been classified as in line with a 1.5¢c degrees
trajectory. We have set ambitious targets to reduce our contributions to
climate change, in part because we recognize that climate change is a
violation of the right to a healthy planet.

e Mitigating measure for stowaways: Human traffickers and smugglers can be
behind stowaways onboard our vessels and stowaways are at risk of
becoming victims of modern slavery upon arrival. We experienced two
stowaways in 2025. When stowaways are found on a vessel after leaving the
port of departure, guidelines are in place as prescribed by IMO in Resolution
13 (42): FAL Convention and strictly followed. P&l clubs are consulted to
ensure the safety of stowaways when considering potential ports for
disembarkation. We also cooperate closely with port and terminals to prevent
this illegal activity. Mitigating actions at high-risk areas are ongoing and
include clearly visible crew, ID checks, security guards at the entry points of
the vessels, CCTV-systems, manual cargo inspections and thermal screening
cameras.

Two of the high risk areas identified was Gothenburg and Southampton, as a
result all trunks and back seat on cars are checked prior to entering the
vessels and dog searches have been conducted. These initiatives aim at
reducing the likelihood of stowaways on vessels and terminals.

e Migrants picked up at sea or land: Should migrants in distress be picked up at
sea, we have implemented a procedure which follow practices as per IMO,
including the 1982 UN Convention on the Law of the Sea and the 1974
International Convention for the Safety of Life at Sea and advise from local
coast guards.

e Working hours: At certain sites, time monitoring systems have been
implemented to track and monitor overtime work. We will further work on this
as we progress with ISO 45001 certifications.
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¢ Unionization of workers: Global Framework Agreements are established at
certain sites, but are not uniform across the organization. In our code of
conduct and human rights policy we recognize employees’ rights to form
and/or join trade unions and collective bargaining without fear of reprisal,
intimidation or harassment. In certain parts of our global organization, where
our workforce is unionized, we are committed to a constructive dialogue with
their freely elected representatives. To address the expectations of our
workforce and their representatives, we follow the basic principles of
collective bargaining.

e Protecting employee data: We protect employee personal information
through multi-layered security controls including encryption, access
restrictions, and continuous monitoring to prevent unauthorized access and
data breaches. In the event of a security incident, we have established
breach response protocols for immediate containment and employee
notification.

Cyber security training is provided to all IT-enabled employees. In 2025,
additional measures were implemented to strengthen employee awareness
and behavior related to cyber security, including phishing simulation
exercises. New authentication methods were also introduced, this
requirement applies to both office-based and production employees. The
Employee Data Policy sets out requirements for the management of
employee data, including rules for access, visibility, roles and responsibilities,
data maintenance, security, and privacy. The policy aims to ensure accuracy
and consistency of employee data. Employee data shall be accessed, stored,
and maintained securely, in accordance with the group data retention and
disposal policy.

e Upholding the right to privacy of those who entrust us with their personal
information: In 2025, Wallenius Wilhelmsen strengthened its governance for
responsible use of digital technologies through the establishment of an Al
Policy, which sets clear requirements for the use of Al-enabled solutions,
including safeguards related to privacy and data protection. In parallel, the
company continued to develop its information security program to further
strengthen the protection of personal data across systems and processes. In
accordance with the Integrity Due Diligence (IDD) process, any collection or
processing of personal data relating to an identified or identifiable natural
person is carried out in line with the Norwegian Personal Data Act, the Group
Privacy Statement for Employees, the Employee Data Policy, and applicable
local legislation.

e Officials expecting payment onshore: The risk has been reduced through
eliminating the use of physical cash. Instead, captains are issued payment
cards for crew-related expenses. Annual anti-corruption training is
conducted with staff by Group Legal. Wallenius Wilhelmsen is also a member
of the Maritime Anti-Corruption Network (MACN). Together with P&l clubs and
MACN, we send letters to high-risk agents clearly stating that we will not
provide gifts or cash to officials who board our vessels. Our zero-tolerance
approach to facilitation payments is further communicated through onboard
signage.
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                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 X1RG3H3Eu3jEwbQM6WvWAcO1iM8XxowllTQwi6Y1TLc=

 
 
 

 
 jH0qU9bJ7N2yYGjDZgJ68h02Offk27QGtLQ3Lv583Q4=


 
OMa3Epr7Z/WgTPfosflOeht5V28BLngc4TeZwjZ0dp+JAJctlIRzlGC9S2nEedGYuPa8ilemRbUs

l8DC/Q2cjt3UATg4LjhjkQL3ADCsYJYNiCcNZRxvhIJus/INtYMcEEM1V5ZDabgoYbSeivgP28/G

q6lW7cHoPocxbLMgfx8x2DZGKIL7slmNiGuRMdlIpJXG9nb8M/3GPRtebEevvi+EkcRv9OETqhZU

xi3zLGEQtYyhQe4G5ANC+Ms0mooDVG1ShjWF0jqOnvsySK0zgi7HOp6OKz8lBAIqEhReWmYABxeG

UPN1pHGTSQoJBqsL1+Z7ZskWgMfaM6rs3NaMFwaxmml9DnESfAybtom8w+CLNdKE2U6kjKJeTWLE

zp3DI9ZlCt0Qqh0VEvBfyZ/KWf29bMFqIqNC+tvDb31MaOKGDEbUp019pTWXekgUynKAgFw5CVuy

RO71j8TCZv5oCZCGh5cCX7TrT2KZi/8BlnHGpNbkSjsvF1kFRXC3Zo4z

 
 
 
MIIGFzCCA/+gAwIBAgILAIQtlTqWYK9uiKYwDQYJKoZIhvcNAQELBQAwaDELMAkGA1UEBhMCTk8x

GDAWBgNVBGEMD05UUk5PLTk4MzE2MzMyNzETMBEGA1UECgwKQnV5cGFzcyBBUzEqMCgGA1UEAwwh

QnV5cGFzcyBDbGFzcyAzIENBIEcyIFNUIEJ1c2luZXNzMB4XDTI2MDIyNTEyNDg1M1oXDTI5MDMy

NDIyNTkwMFowUzELMAkGA1UEBhMCTk8xFDASBgNVBAoMC1NJR05JQ0FUIEFTMRQwEgYDVQQDDAtT

SUdOSUNBVCBBUzEYMBYGA1UEYQwPTlRSTk8tOTg5NTg0MDIyMIIBojANBgkqhkiG9w0BAQEFAAOC

AY8AMIIBigKCAYEAnfAWKbHIZzTeQWp0HG1QeFvbJAwYbLDVf8HVZ3thMn6S7aYRV/KKOLtNIXmW

HnYwyiC/tzjYkQqDMcvc6c88+hfU9N9qnMG6iqalF6YjkV1V1ng5/ZDSfsENtX0hkAAxWRXmkc/+

S8WMw76TdSpBYyTwU8YymcGfCdOP2kl9FaMGQEovhwrhFyE9yghtZxm/Kd7c0smXyLPZboCQdega

SjZg/4+2HM88+R5K0oT+P0Jy8LZ+7QDUglGg15wx5gJsjdEKpIqvOlmzhAoIpn0eb1lK4dDdvhVK

F/OLw86/PPV2ytkFdoFsTWnDulaBruKcsEx2p1A9GyD3ctCmPpqStH1soHVXDNFEx0y4sVi1KsmK

JrTdvkUch7wIB1y/zd++kyNVm+jfyIxOpP32KXxY9oZPw3JBB652DBq9yvJbeFYfBzO2Lp0jfdF2

VMVmOo5lk7xuQ308fBDmHqNxhJ/TWBhNM86AySyA8vQIb7uIwasWxVchnu/wzNjMws6r0mRzAgMB

AAGjggFVMIIBUTAJBgNVHRMEAjAAMB8GA1UdIwQYMBaAFIFFnCmVZjg37TtUTo4y5ZYhedVkMB0G

A1UdDgQWBBQY0OsrRZJHJP5rOvlk6sfPq2XVXjAOBgNVHQ8BAf8EBAMCBkAwHwYDVR0gBBgwFjAK

BghghEIBGgEDAjAIBgYEAI96AQEwOwYDVR0fBDQwMjAwoC6gLIYqaHR0cDovL2NybC5idXlwYXNz

Y2EuY29tL0JQQ2wzQ2FHMlNUQlMuY3JsMG8GCCsGAQUFBwEBBGMwYTAnBggrBgEFBQcwAYYbaHR0

cDovL29jc3Bicy5idXlwYXNzY2EuY29tMDYGCCsGAQUFBzAChipodHRwOi8vY3J0LmJ1eXBhc3Nj

YS5jb20vQlBDbDNDYUcyU1RCUy5jZXIwJQYIKwYBBQUHAQMEGTAXMBUGCCsGAQUFBwsCMAkGBwQA

i+xJAQIwDQYJKoZIhvcNAQELBQADggIBAIjknw1eWyoU1Xv1ugb08MKMxGg0FpaVD2NFKjgrIqxf

HXBIzQeIWf1NE2GbxZXCp79UZsyQArSnksvsMi66gmMtULCsAlJ20pXkRJcXDIcLLwDf6Y7D7Qvg

zHZjzebt9LRElDTVKfAWE+H81+sEoA2y2mvSDm+5DHIwo9+UR6rHAwTa5BoPlNd/qeqC4MlafsTH

I0FDDfqgq0+Ogv5AAKhnzO4/fMd/O0KOhlQt64QKRYwSH4xZJTlaumd3sYrmDIUCqUBEi9kJswj+

D6FEsfQK0im21uc7NOn6emmwtOE8HQheP58DzuS5WgxkuLXx2eUXnqKAirFVbin44MRCnbXIALV+

p5azDx98Yrhd6iioYCtREhO+f2HDBjWVnhVFIsrtZP4GCSKWxuO26R/B9cn0oXfGoSVN21Ooiqd2

0Y6lD+uYAAuyAxrPQrmtU8FcY9btJuIPu4JNKXlOOieXcIWMwSwsL8QX9d2AwK70YWD64mCy5KCk

qEvbdHcTSycMUrOoAXfyA8ry899RcaHpZFcupQ5i9A4MnVzTJLwWoVnpL3877YpqWrydGmIvw38m

hFN/PTAKYMPZXoaJL28dlfdTF+lx+Bs1WX4ilpYutmzc4MvY+dTBFJCX68ZjnacFvZydLw5gwiit

J1eoaf8gzcIPgDuXzlbXHwZLsW4HzjT6



     2026-05-26T15:01:18.975+02:00     g/m6Q/0qtY2RjlwecXtgHuhrpCBTIsZBpApluEfw7r8=  cn=Buypass Class 3 CA G2 ST Business,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 624193232294512402794662    ReBYMc3awfK5bcjKVGIINMh2Sen/07Jtfa0q0H+AcjI=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 1015416679773832303832456    +MFsa0/UXLBnLhZYK4gF8cr9DEjYZvTtiVsw41Kp+qY=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 957802745516833431383684   text/xml    MIIGezCCBGOgAwIBAgILANcF2TfqKJjzbYgwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x MIIFtjCCA56gAwIBAgILAMrSl0OXH9IoboQwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x   MIIHMAoBAKCCBykwggclBgkrBgEFBQcwAQEEggcWMIIHEjCB/qFYMFYxCzAJBgNVBAYTAk5PMRMw 
     
         
             Kristoffersen, Lasse
             9578-5993-4-3160802
        
         
             application/pdf
             2025 Norwegian Transparency Act.pdf
             wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
        
         
             Signicat Sign
             XML Signature
             2026-05-27T04:15:34.255+02:00
        
    
     urn:signicat:signaturepolicy:authbased-ltv:2.2
     
         
         BANKID
         
             I have read the attached documents in my Admincontrol portal and hereby accept and approve of their contents with my signature.
        
    
     
         
             
             
             
             
             nbid-nonin-sign
             3
             admincontrol.com
        
         
             
             
             
        
         
             9F99457BC89F4F67BD473D1B1F49CC16
        
    
     
         
             
                 2026-05-27T04:13:01.130+02:00
                 started-signature-session
                 
                     77.18.45.184
                     Mozilla/5.0 (iPhone; CPU iPhone OS 18_7 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Version/26.4 Mobile/15E148 Safari/604.1
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2026-05-27T04:13:23.271+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     2025 Norwegian Transparency Act.pdf
                     wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
                     SHA-256
                
            
             
                 2026-05-27T04:13:45.257+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
                     I have read and understood the contents of the documents listed above and I am ready to sign
                
            
        
         
             
                 2026-05-27T04:15:34.255+02:00
                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 Z/NkGYG7A/AcyhA1OyiRFsIKrXVe3xfVEI7SSKq+ims=

 
 
 

 
 osRJt/RLQicltMJ9DJrG+XvpGwGgPSiY1YxAh7uB0Ww=


 
iBJ92UNdg5X4aUFH35JX6p5oRrxDljGGe+rhbuFWz8HTa1iYN10OIWdG5noYo9p0h1EEVa5eIscQ

I1TwKCc7D7J00GgH1uUlmGUB6FGlrqQII8zCnnTE8seB/u3h5YbVVEOYmD5puvbHLUTI664lf41j

KNghYLM0hRfL5G2WJ0VyCkLjNtEvOnyGYHIgqWz3cuHyvg7et5xhC+3v6fIf2Bsp6qRperYy6cpc

1n8LF7S35hznyZ980z9s4sXISXW8ZxC5JKxz6roAp4GlDRS1Bu2UnZuMv9HqtyjDvLKNeyDEMq8U

+7KhUKKlQba7FKvegVXp6l2EVOzDHiGpwB4pzKxbXoQLSmedTeeBCoEPOn/hARFgoWNxFEMk5oWg

e1YfUk9znnAL5ZIxvdNKm9GEDQNZj+kGF7PGg52CGM/16Q51ef9FAUWLi1EarmaygpW5sK2ZPuic

gy4aK7pT4Q+AEWtADRQNh2kgr45bNZ1uivMFwJmIfXo6CRW+8L3ZzUow

 
 
 
MIIGFzCCA/+gAwIBAgILAIQtlTqWYK9uiKYwDQYJKoZIhvcNAQELBQAwaDELMAkGA1UEBhMCTk8x

GDAWBgNVBGEMD05UUk5PLTk4MzE2MzMyNzETMBEGA1UECgwKQnV5cGFzcyBBUzEqMCgGA1UEAwwh

QnV5cGFzcyBDbGFzcyAzIENBIEcyIFNUIEJ1c2luZXNzMB4XDTI2MDIyNTEyNDg1M1oXDTI5MDMy

NDIyNTkwMFowUzELMAkGA1UEBhMCTk8xFDASBgNVBAoMC1NJR05JQ0FUIEFTMRQwEgYDVQQDDAtT

SUdOSUNBVCBBUzEYMBYGA1UEYQwPTlRSTk8tOTg5NTg0MDIyMIIBojANBgkqhkiG9w0BAQEFAAOC

AY8AMIIBigKCAYEAnfAWKbHIZzTeQWp0HG1QeFvbJAwYbLDVf8HVZ3thMn6S7aYRV/KKOLtNIXmW

HnYwyiC/tzjYkQqDMcvc6c88+hfU9N9qnMG6iqalF6YjkV1V1ng5/ZDSfsENtX0hkAAxWRXmkc/+

S8WMw76TdSpBYyTwU8YymcGfCdOP2kl9FaMGQEovhwrhFyE9yghtZxm/Kd7c0smXyLPZboCQdega

SjZg/4+2HM88+R5K0oT+P0Jy8LZ+7QDUglGg15wx5gJsjdEKpIqvOlmzhAoIpn0eb1lK4dDdvhVK

F/OLw86/PPV2ytkFdoFsTWnDulaBruKcsEx2p1A9GyD3ctCmPpqStH1soHVXDNFEx0y4sVi1KsmK

JrTdvkUch7wIB1y/zd++kyNVm+jfyIxOpP32KXxY9oZPw3JBB652DBq9yvJbeFYfBzO2Lp0jfdF2

VMVmOo5lk7xuQ308fBDmHqNxhJ/TWBhNM86AySyA8vQIb7uIwasWxVchnu/wzNjMws6r0mRzAgMB

AAGjggFVMIIBUTAJBgNVHRMEAjAAMB8GA1UdIwQYMBaAFIFFnCmVZjg37TtUTo4y5ZYhedVkMB0G

A1UdDgQWBBQY0OsrRZJHJP5rOvlk6sfPq2XVXjAOBgNVHQ8BAf8EBAMCBkAwHwYDVR0gBBgwFjAK

BghghEIBGgEDAjAIBgYEAI96AQEwOwYDVR0fBDQwMjAwoC6gLIYqaHR0cDovL2NybC5idXlwYXNz

Y2EuY29tL0JQQ2wzQ2FHMlNUQlMuY3JsMG8GCCsGAQUFBwEBBGMwYTAnBggrBgEFBQcwAYYbaHR0

cDovL29jc3Bicy5idXlwYXNzY2EuY29tMDYGCCsGAQUFBzAChipodHRwOi8vY3J0LmJ1eXBhc3Nj

YS5jb20vQlBDbDNDYUcyU1RCUy5jZXIwJQYIKwYBBQUHAQMEGTAXMBUGCCsGAQUFBwsCMAkGBwQA

i+xJAQIwDQYJKoZIhvcNAQELBQADggIBAIjknw1eWyoU1Xv1ugb08MKMxGg0FpaVD2NFKjgrIqxf

HXBIzQeIWf1NE2GbxZXCp79UZsyQArSnksvsMi66gmMtULCsAlJ20pXkRJcXDIcLLwDf6Y7D7Qvg

zHZjzebt9LRElDTVKfAWE+H81+sEoA2y2mvSDm+5DHIwo9+UR6rHAwTa5BoPlNd/qeqC4MlafsTH

I0FDDfqgq0+Ogv5AAKhnzO4/fMd/O0KOhlQt64QKRYwSH4xZJTlaumd3sYrmDIUCqUBEi9kJswj+

D6FEsfQK0im21uc7NOn6emmwtOE8HQheP58DzuS5WgxkuLXx2eUXnqKAirFVbin44MRCnbXIALV+

p5azDx98Yrhd6iioYCtREhO+f2HDBjWVnhVFIsrtZP4GCSKWxuO26R/B9cn0oXfGoSVN21Ooiqd2

0Y6lD+uYAAuyAxrPQrmtU8FcY9btJuIPu4JNKXlOOieXcIWMwSwsL8QX9d2AwK70YWD64mCy5KCk

qEvbdHcTSycMUrOoAXfyA8ry899RcaHpZFcupQ5i9A4MnVzTJLwWoVnpL3877YpqWrydGmIvw38m

hFN/PTAKYMPZXoaJL28dlfdTF+lx+Bs1WX4ilpYutmzc4MvY+dTBFJCX68ZjnacFvZydLw5gwiit

J1eoaf8gzcIPgDuXzlbXHwZLsW4HzjT6



     2026-05-27T04:15:34.433+02:00     g/m6Q/0qtY2RjlwecXtgHuhrpCBTIsZBpApluEfw7r8=  cn=Buypass Class 3 CA G2 ST Business,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 624193232294512402794662    ReBYMc3awfK5bcjKVGIINMh2Sen/07Jtfa0q0H+AcjI=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 1015416679773832303832456    +MFsa0/UXLBnLhZYK4gF8cr9DEjYZvTtiVsw41Kp+qY=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 957802745516833431383684   text/xml    MIIGezCCBGOgAwIBAgILANcF2TfqKJjzbYgwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x MIIFtjCCA56gAwIBAgILAMrSl0OXH9IoboQwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x   MIIHMAoBAKCCBykwggclBgkrBgEFBQcwAQEEggcWMIIHEjCB/qFYMFYxCzAJBgNVBAYTAk5PMRMw 
     
         
             Wilhelmsen, Thomas
             9578-5998-4-796751
        
         
             application/pdf
             2025 Norwegian Transparency Act.pdf
             wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
        
         
             Signicat Sign
             XML Signature
             2026-05-28T08:38:34.950+02:00
        
    
     urn:signicat:signaturepolicy:authbased-ltv:2.2
     
         
         BANKID
         
             I have read the document '2025 Norwegian Transparency Act.pdf' and hereby accept and approve of its contents with my signature.
        
    
     
         
             
             
             
             
             nbid-nonin-sign
             3
             admincontrol.com
        
         
             
             
             
        
         
             9F99457BC89F4F67BD473D1B1F49CC16
        
    
     
         
             
                 2026-05-28T08:38:08.370+02:00
                 started-signature-session
                 
                     195.159.231.42
                     Mozilla/5.0 (Windows NT 10.0; Win64; x64) AppleWebKit/537.36 (KHTML, like Gecko) Chrome/148.0.0.0 Safari/537.36
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2026-05-28T08:38:08.521+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     2025 Norwegian Transparency Act.pdf
                     wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
                     SHA-256
                
            
             
                 2026-05-28T08:38:09.897+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
                
            
        
         
             
                 2026-05-28T08:38:34.950+02:00
                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 Y8e11DMWEw//paiC4QrTw03XyeZS9mW/YVbzLJ7i408=

 
 
 

 
 ngJQ99goEIn5md7hWyh1OlkYOX6dppmYXiOzXBZmYK4=


 
H8zma2Ej+LXIrzbYYEupQuhv6nrl4O9leiqW+CeYXnB9YL5Rj7w/UzRzPrZf5RSSUOwzObc0khJd

2HLKVJUDISNfxuD9IziyYAH29toLD4ZQ+UjRq85m0EUu6L2J3X3IV2PjOEwilnHfQwySl9Dc6boN

Q2gNqchdC0u0klFPpv5gfLJrBT9v7S/5cwIfhQslnQffh+gnqUdYhx2ugRB/APewALgW2zXp3ovY

N2fM7fnc1Dxj+hBl4JzMW3HZvSjBecdVyjIVJrSiJ0Tu6u3O4Rdkefr7D1wA+EVZWqIDsoNZidax

E+WH/OxzTl3p0Ukkd+AjziMpolKc1CQD5Qtjmv4HHyocmYOuKJSJ+suQgOwAg5WjmGN8ZpKDhXWR

bO8qpiLLZp4vuKOwzvn6a9R5OgQ0ESBSOXN0+F40ZolafeKby4kY7eg8zYXoUKObK/jb3OjduldX

pZeTFuu6sArVhjlova5P5NoOxlWPhPLet1sFx9ObC5MXQP7PXzBiFVe+

 
 
 
MIIGFzCCA/+gAwIBAgILAIQtlTqWYK9uiKYwDQYJKoZIhvcNAQELBQAwaDELMAkGA1UEBhMCTk8x

GDAWBgNVBGEMD05UUk5PLTk4MzE2MzMyNzETMBEGA1UECgwKQnV5cGFzcyBBUzEqMCgGA1UEAwwh

QnV5cGFzcyBDbGFzcyAzIENBIEcyIFNUIEJ1c2luZXNzMB4XDTI2MDIyNTEyNDg1M1oXDTI5MDMy

NDIyNTkwMFowUzELMAkGA1UEBhMCTk8xFDASBgNVBAoMC1NJR05JQ0FUIEFTMRQwEgYDVQQDDAtT

SUdOSUNBVCBBUzEYMBYGA1UEYQwPTlRSTk8tOTg5NTg0MDIyMIIBojANBgkqhkiG9w0BAQEFAAOC

AY8AMIIBigKCAYEAnfAWKbHIZzTeQWp0HG1QeFvbJAwYbLDVf8HVZ3thMn6S7aYRV/KKOLtNIXmW

HnYwyiC/tzjYkQqDMcvc6c88+hfU9N9qnMG6iqalF6YjkV1V1ng5/ZDSfsENtX0hkAAxWRXmkc/+

S8WMw76TdSpBYyTwU8YymcGfCdOP2kl9FaMGQEovhwrhFyE9yghtZxm/Kd7c0smXyLPZboCQdega

SjZg/4+2HM88+R5K0oT+P0Jy8LZ+7QDUglGg15wx5gJsjdEKpIqvOlmzhAoIpn0eb1lK4dDdvhVK

F/OLw86/PPV2ytkFdoFsTWnDulaBruKcsEx2p1A9GyD3ctCmPpqStH1soHVXDNFEx0y4sVi1KsmK

JrTdvkUch7wIB1y/zd++kyNVm+jfyIxOpP32KXxY9oZPw3JBB652DBq9yvJbeFYfBzO2Lp0jfdF2

VMVmOo5lk7xuQ308fBDmHqNxhJ/TWBhNM86AySyA8vQIb7uIwasWxVchnu/wzNjMws6r0mRzAgMB

AAGjggFVMIIBUTAJBgNVHRMEAjAAMB8GA1UdIwQYMBaAFIFFnCmVZjg37TtUTo4y5ZYhedVkMB0G

A1UdDgQWBBQY0OsrRZJHJP5rOvlk6sfPq2XVXjAOBgNVHQ8BAf8EBAMCBkAwHwYDVR0gBBgwFjAK

BghghEIBGgEDAjAIBgYEAI96AQEwOwYDVR0fBDQwMjAwoC6gLIYqaHR0cDovL2NybC5idXlwYXNz

Y2EuY29tL0JQQ2wzQ2FHMlNUQlMuY3JsMG8GCCsGAQUFBwEBBGMwYTAnBggrBgEFBQcwAYYbaHR0

cDovL29jc3Bicy5idXlwYXNzY2EuY29tMDYGCCsGAQUFBzAChipodHRwOi8vY3J0LmJ1eXBhc3Nj

YS5jb20vQlBDbDNDYUcyU1RCUy5jZXIwJQYIKwYBBQUHAQMEGTAXMBUGCCsGAQUFBwsCMAkGBwQA

i+xJAQIwDQYJKoZIhvcNAQELBQADggIBAIjknw1eWyoU1Xv1ugb08MKMxGg0FpaVD2NFKjgrIqxf

HXBIzQeIWf1NE2GbxZXCp79UZsyQArSnksvsMi66gmMtULCsAlJ20pXkRJcXDIcLLwDf6Y7D7Qvg

zHZjzebt9LRElDTVKfAWE+H81+sEoA2y2mvSDm+5DHIwo9+UR6rHAwTa5BoPlNd/qeqC4MlafsTH

I0FDDfqgq0+Ogv5AAKhnzO4/fMd/O0KOhlQt64QKRYwSH4xZJTlaumd3sYrmDIUCqUBEi9kJswj+

D6FEsfQK0im21uc7NOn6emmwtOE8HQheP58DzuS5WgxkuLXx2eUXnqKAirFVbin44MRCnbXIALV+

p5azDx98Yrhd6iioYCtREhO+f2HDBjWVnhVFIsrtZP4GCSKWxuO26R/B9cn0oXfGoSVN21Ooiqd2

0Y6lD+uYAAuyAxrPQrmtU8FcY9btJuIPu4JNKXlOOieXcIWMwSwsL8QX9d2AwK70YWD64mCy5KCk

qEvbdHcTSycMUrOoAXfyA8ry899RcaHpZFcupQ5i9A4MnVzTJLwWoVnpL3877YpqWrydGmIvw38m

hFN/PTAKYMPZXoaJL28dlfdTF+lx+Bs1WX4ilpYutmzc4MvY+dTBFJCX68ZjnacFvZydLw5gwiit

J1eoaf8gzcIPgDuXzlbXHwZLsW4HzjT6



     2026-05-28T08:38:35.150+02:00     g/m6Q/0qtY2RjlwecXtgHuhrpCBTIsZBpApluEfw7r8=  cn=Buypass Class 3 CA G2 ST Business,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 624193232294512402794662    ReBYMc3awfK5bcjKVGIINMh2Sen/07Jtfa0q0H+AcjI=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 1015416679773832303832456    +MFsa0/UXLBnLhZYK4gF8cr9DEjYZvTtiVsw41Kp+qY=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 957802745516833431383684   text/xml    MIIGezCCBGOgAwIBAgILANcF2TfqKJjzbYgwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x MIIFtjCCA56gAwIBAgILAMrSl0OXH9IoboQwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x   MIIHMAoBAKCCBykwggclBgkrBgEFBQcwAQEEggcWMIIHEjCB/qFYMFYxCzAJBgNVBAYTAk5PMRMw 
     
         
             Åsheim, Yngvil S Eriksson
             9578-5999-4-1174504
        
         
             application/pdf
             2025 Norwegian Transparency Act.pdf
             wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
        
         
             Signicat Sign
             XML Signature
             2026-05-28T09:35:10.708+02:00
        
    
     urn:signicat:signaturepolicy:authbased-ltv:2.2
     
         
         BANKID
         
             I have read the attached documents in my Admincontrol portal and hereby accept and approve of their contents with my signature.
        
    
     
         
             
             
             
             
             nbid-nonin-sign
             3
             admincontrol.com
        
         
             
             
             
        
         
             9F99457BC89F4F67BD473D1B1F49CC16
        
    
     
         
             
                 2026-05-28T09:33:44.608+02:00
                 started-signature-session
                 
                     77.16.39.199
                     Mozilla/5.0 (iPad; CPU OS 18_7 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Mobile/15E148 inapp-ios
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2026-05-28T09:33:51.400+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     2025 Norwegian Transparency Act.pdf
                     wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
                     SHA-256
                
            
             
                 2026-05-28T09:33:59.662+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
                     I have read and understood the contents of the documents listed above and I am ready to sign
                
            
        
         
             
                 2026-05-28T09:35:10.708+02:00
                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 FxtkA4rzfRgjfrJ0t7DiurpL8lYyvZr6FlyPCmdlwl0=

 
 
 

 
 E39l3yAREk7jLxUwCcTdLtXC7dIwkDhckcZt8hheyQQ=


 
EiM0WMZZ62fWkyXKFsq2qYRJ8Du/l36SuP3HhBVlRN8z3AXC17Xl1iDJwaR410GAAJ5ZqFvKvMIu

7GMID3JtZuC4Uj3fHMaugbUi8llM3rHQ91YQLI+/owh4d/7Uo9qZTF3lkMDw+qQy0qy3BvwBY9lD

dIBvAiI0oHeJQv1a4vmqr5HrPL1Yg6LiuIIbQZBuvLymf+ipY5Em3Xeiz1P76rfoOu0fssG1+uPU

56Skq4c6+U8JhP8XK5ikO2X8QYJ+2Q3SntqkivFQkJHMgOO20ZrrSILpl3IOWrtcgy5WvdqLdGNI

MHzqc9JNQ5CC4sm4rePouM5q5QCMupUBKY3pL5DxbWmcBP10gJbqKOhpa+qVj0mxARCTDCaWviN5

II1IcHhOoi3HkQNm6M3/q8IStOa6b1aITMxdvDZjnk81Og+bUyqwqBnnKYYucwuEWPPeR77t28ye

jUETgXQN9siUSCLTrz7eorcvSWMa3p2aDquF9juLrAFUixsdY2+CuFsL

 
 
 
MIIGFzCCA/+gAwIBAgILAIQtlTqWYK9uiKYwDQYJKoZIhvcNAQELBQAwaDELMAkGA1UEBhMCTk8x

GDAWBgNVBGEMD05UUk5PLTk4MzE2MzMyNzETMBEGA1UECgwKQnV5cGFzcyBBUzEqMCgGA1UEAwwh

QnV5cGFzcyBDbGFzcyAzIENBIEcyIFNUIEJ1c2luZXNzMB4XDTI2MDIyNTEyNDg1M1oXDTI5MDMy

NDIyNTkwMFowUzELMAkGA1UEBhMCTk8xFDASBgNVBAoMC1NJR05JQ0FUIEFTMRQwEgYDVQQDDAtT

SUdOSUNBVCBBUzEYMBYGA1UEYQwPTlRSTk8tOTg5NTg0MDIyMIIBojANBgkqhkiG9w0BAQEFAAOC

AY8AMIIBigKCAYEAnfAWKbHIZzTeQWp0HG1QeFvbJAwYbLDVf8HVZ3thMn6S7aYRV/KKOLtNIXmW

HnYwyiC/tzjYkQqDMcvc6c88+hfU9N9qnMG6iqalF6YjkV1V1ng5/ZDSfsENtX0hkAAxWRXmkc/+

S8WMw76TdSpBYyTwU8YymcGfCdOP2kl9FaMGQEovhwrhFyE9yghtZxm/Kd7c0smXyLPZboCQdega

SjZg/4+2HM88+R5K0oT+P0Jy8LZ+7QDUglGg15wx5gJsjdEKpIqvOlmzhAoIpn0eb1lK4dDdvhVK

F/OLw86/PPV2ytkFdoFsTWnDulaBruKcsEx2p1A9GyD3ctCmPpqStH1soHVXDNFEx0y4sVi1KsmK

JrTdvkUch7wIB1y/zd++kyNVm+jfyIxOpP32KXxY9oZPw3JBB652DBq9yvJbeFYfBzO2Lp0jfdF2

VMVmOo5lk7xuQ308fBDmHqNxhJ/TWBhNM86AySyA8vQIb7uIwasWxVchnu/wzNjMws6r0mRzAgMB

AAGjggFVMIIBUTAJBgNVHRMEAjAAMB8GA1UdIwQYMBaAFIFFnCmVZjg37TtUTo4y5ZYhedVkMB0G

A1UdDgQWBBQY0OsrRZJHJP5rOvlk6sfPq2XVXjAOBgNVHQ8BAf8EBAMCBkAwHwYDVR0gBBgwFjAK

BghghEIBGgEDAjAIBgYEAI96AQEwOwYDVR0fBDQwMjAwoC6gLIYqaHR0cDovL2NybC5idXlwYXNz

Y2EuY29tL0JQQ2wzQ2FHMlNUQlMuY3JsMG8GCCsGAQUFBwEBBGMwYTAnBggrBgEFBQcwAYYbaHR0

cDovL29jc3Bicy5idXlwYXNzY2EuY29tMDYGCCsGAQUFBzAChipodHRwOi8vY3J0LmJ1eXBhc3Nj

YS5jb20vQlBDbDNDYUcyU1RCUy5jZXIwJQYIKwYBBQUHAQMEGTAXMBUGCCsGAQUFBwsCMAkGBwQA

i+xJAQIwDQYJKoZIhvcNAQELBQADggIBAIjknw1eWyoU1Xv1ugb08MKMxGg0FpaVD2NFKjgrIqxf

HXBIzQeIWf1NE2GbxZXCp79UZsyQArSnksvsMi66gmMtULCsAlJ20pXkRJcXDIcLLwDf6Y7D7Qvg

zHZjzebt9LRElDTVKfAWE+H81+sEoA2y2mvSDm+5DHIwo9+UR6rHAwTa5BoPlNd/qeqC4MlafsTH

I0FDDfqgq0+Ogv5AAKhnzO4/fMd/O0KOhlQt64QKRYwSH4xZJTlaumd3sYrmDIUCqUBEi9kJswj+

D6FEsfQK0im21uc7NOn6emmwtOE8HQheP58DzuS5WgxkuLXx2eUXnqKAirFVbin44MRCnbXIALV+

p5azDx98Yrhd6iioYCtREhO+f2HDBjWVnhVFIsrtZP4GCSKWxuO26R/B9cn0oXfGoSVN21Ooiqd2

0Y6lD+uYAAuyAxrPQrmtU8FcY9btJuIPu4JNKXlOOieXcIWMwSwsL8QX9d2AwK70YWD64mCy5KCk

qEvbdHcTSycMUrOoAXfyA8ry899RcaHpZFcupQ5i9A4MnVzTJLwWoVnpL3877YpqWrydGmIvw38m

hFN/PTAKYMPZXoaJL28dlfdTF+lx+Bs1WX4ilpYutmzc4MvY+dTBFJCX68ZjnacFvZydLw5gwiit

J1eoaf8gzcIPgDuXzlbXHwZLsW4HzjT6



     2026-05-28T09:35:10.920+02:00     g/m6Q/0qtY2RjlwecXtgHuhrpCBTIsZBpApluEfw7r8=  cn=Buypass Class 3 CA G2 ST Business,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 624193232294512402794662    ReBYMc3awfK5bcjKVGIINMh2Sen/07Jtfa0q0H+AcjI=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 1015416679773832303832456    +MFsa0/UXLBnLhZYK4gF8cr9DEjYZvTtiVsw41Kp+qY=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 957802745516833431383684   text/xml    MIIGezCCBGOgAwIBAgILANcF2TfqKJjzbYgwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x MIIFtjCCA56gAwIBAgILAMrSl0OXH9IoboQwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x   MIIHMAoBAKCCBykwggclBgkrBgEFBQcwAQEEggcWMIIHEjCB/qFYMFYxCzAJBgNVBAYTAk5PMRMw 
     
         
             HANS ÅKERVALL
             195307281138
             SE
        
         
             application/pdf
             2025 Norwegian Transparency Act.pdf
             wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
        
         
             Signicat Sign
             XML Signature
             2026-05-28T09:34:07.271+02:00
        
    
     urn:signicat:signaturepolicy:authbased-ltv:2.2
     
         
         BANKID
         
             I have read the document '2025 Norwegian Transparency Act.pdf' and hereby accept and approve of its contents with my signature.
             {"attachments":[{"index":0,"documentDescription":"2025 Norwegian Transparency Act.pdf","mimeType":"application/pdf","primaryDigestValue":"wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=","primaryDigestMethod":{"algorithm":"http://www.w3.org/2001/04/xmlenc#sha256"},"secondaryDigestValue":"a1bb69aPbHTLhNCHzGaAV+oXg75wmhvaTww5geoEe5k=","secondaryDigestMethod":{"algorithm":"http://www.w3.org/2007/05/xmldsig-more#sha3-256"}}]}
             0
        
    
     
         
             
             
             
             
             sbid-app-sign
             3
             admincontrol.com
        
         
             
             
             
        
         
             9F99457BC89F4F67BD473D1B1F49CC16
        
    
     
         
             
                 2026-05-28T09:33:42.291+02:00
                 started-signature-session
                 
                     90.238.6.225
                     Mozilla/5.0 (iPhone; CPU iPhone OS 18_7 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Mobile/15E148 inapp-ios
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2026-05-28T09:33:42.789+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     2025 Norwegian Transparency Act.pdf
                     wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
                     SHA-256
                
            
             
                 2026-05-28T09:33:54.479+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
                
            
        
         
             
                 2026-05-28T09:34:07.271+02:00
                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 xGlVF1jBh5b00ctw7pjKhYnG0UrHhkJN8uIaA3HC/Pw=

 
 
 

 
 7/lvBW5C2LLJgarrjJ6sXJUJh4++d5azIoelGSRZ9Eo=


 
L+2a6mRE8GbaCPdRsvHpC6atPC6Zuzh71o9Aqt/Sca75z8qfclJ8Fsuljvvpkp9pAlx4wW4HwoGv

TLwfO/cPz3sCfb0am8EExYLG50GakFVzSSgnnG0kmIjLmyqSOPPdVLiRr/vHrugMmC2J/xtj9+m4

BIrNdih24m/feO4ga3WW1jrWUzDtQZvgOU23L4vJ5pGiUFdQuxxoK1vl4Ikf7VdJ/bQDoFNEV2N7

MigPMxm591HJQRo3fqVPGLnzMURU6phozk7tuXo7BmI0V2aIz1pzgrzVAnJVF6G+ACfjiHPDx0si

Kg7b3c5gAq3U11QYwEhlXNiTCyagj8ZRlUBddpKlxLRj97MnLd9AO591aZaa/QSoyqcIhqICXA5+

FzXJ8h9nWX25+6yJ7PbsdxII7HiAv/wErG63ijaN8zfazuU8PKriMKOqlfk8tTJ+Cqvv4LfJkDm3

pGNX9eq5zi7GokpYCAvmF7dInoLWzkMssXobCHhkr6E7SSn3BTL4VEUA

 
 
 
MIIGFzCCA/+gAwIBAgILAIQtlTqWYK9uiKYwDQYJKoZIhvcNAQELBQAwaDELMAkGA1UEBhMCTk8x

GDAWBgNVBGEMD05UUk5PLTk4MzE2MzMyNzETMBEGA1UECgwKQnV5cGFzcyBBUzEqMCgGA1UEAwwh

QnV5cGFzcyBDbGFzcyAzIENBIEcyIFNUIEJ1c2luZXNzMB4XDTI2MDIyNTEyNDg1M1oXDTI5MDMy

NDIyNTkwMFowUzELMAkGA1UEBhMCTk8xFDASBgNVBAoMC1NJR05JQ0FUIEFTMRQwEgYDVQQDDAtT

SUdOSUNBVCBBUzEYMBYGA1UEYQwPTlRSTk8tOTg5NTg0MDIyMIIBojANBgkqhkiG9w0BAQEFAAOC

AY8AMIIBigKCAYEAnfAWKbHIZzTeQWp0HG1QeFvbJAwYbLDVf8HVZ3thMn6S7aYRV/KKOLtNIXmW

HnYwyiC/tzjYkQqDMcvc6c88+hfU9N9qnMG6iqalF6YjkV1V1ng5/ZDSfsENtX0hkAAxWRXmkc/+

S8WMw76TdSpBYyTwU8YymcGfCdOP2kl9FaMGQEovhwrhFyE9yghtZxm/Kd7c0smXyLPZboCQdega

SjZg/4+2HM88+R5K0oT+P0Jy8LZ+7QDUglGg15wx5gJsjdEKpIqvOlmzhAoIpn0eb1lK4dDdvhVK

F/OLw86/PPV2ytkFdoFsTWnDulaBruKcsEx2p1A9GyD3ctCmPpqStH1soHVXDNFEx0y4sVi1KsmK

JrTdvkUch7wIB1y/zd++kyNVm+jfyIxOpP32KXxY9oZPw3JBB652DBq9yvJbeFYfBzO2Lp0jfdF2

VMVmOo5lk7xuQ308fBDmHqNxhJ/TWBhNM86AySyA8vQIb7uIwasWxVchnu/wzNjMws6r0mRzAgMB

AAGjggFVMIIBUTAJBgNVHRMEAjAAMB8GA1UdIwQYMBaAFIFFnCmVZjg37TtUTo4y5ZYhedVkMB0G

A1UdDgQWBBQY0OsrRZJHJP5rOvlk6sfPq2XVXjAOBgNVHQ8BAf8EBAMCBkAwHwYDVR0gBBgwFjAK

BghghEIBGgEDAjAIBgYEAI96AQEwOwYDVR0fBDQwMjAwoC6gLIYqaHR0cDovL2NybC5idXlwYXNz

Y2EuY29tL0JQQ2wzQ2FHMlNUQlMuY3JsMG8GCCsGAQUFBwEBBGMwYTAnBggrBgEFBQcwAYYbaHR0

cDovL29jc3Bicy5idXlwYXNzY2EuY29tMDYGCCsGAQUFBzAChipodHRwOi8vY3J0LmJ1eXBhc3Nj

YS5jb20vQlBDbDNDYUcyU1RCUy5jZXIwJQYIKwYBBQUHAQMEGTAXMBUGCCsGAQUFBwsCMAkGBwQA

i+xJAQIwDQYJKoZIhvcNAQELBQADggIBAIjknw1eWyoU1Xv1ugb08MKMxGg0FpaVD2NFKjgrIqxf

HXBIzQeIWf1NE2GbxZXCp79UZsyQArSnksvsMi66gmMtULCsAlJ20pXkRJcXDIcLLwDf6Y7D7Qvg

zHZjzebt9LRElDTVKfAWE+H81+sEoA2y2mvSDm+5DHIwo9+UR6rHAwTa5BoPlNd/qeqC4MlafsTH

I0FDDfqgq0+Ogv5AAKhnzO4/fMd/O0KOhlQt64QKRYwSH4xZJTlaumd3sYrmDIUCqUBEi9kJswj+

D6FEsfQK0im21uc7NOn6emmwtOE8HQheP58DzuS5WgxkuLXx2eUXnqKAirFVbin44MRCnbXIALV+

p5azDx98Yrhd6iioYCtREhO+f2HDBjWVnhVFIsrtZP4GCSKWxuO26R/B9cn0oXfGoSVN21Ooiqd2

0Y6lD+uYAAuyAxrPQrmtU8FcY9btJuIPu4JNKXlOOieXcIWMwSwsL8QX9d2AwK70YWD64mCy5KCk

qEvbdHcTSycMUrOoAXfyA8ry899RcaHpZFcupQ5i9A4MnVzTJLwWoVnpL3877YpqWrydGmIvw38m

hFN/PTAKYMPZXoaJL28dlfdTF+lx+Bs1WX4ilpYutmzc4MvY+dTBFJCX68ZjnacFvZydLw5gwiit

J1eoaf8gzcIPgDuXzlbXHwZLsW4HzjT6



     2026-05-28T09:34:07.475+02:00     g/m6Q/0qtY2RjlwecXtgHuhrpCBTIsZBpApluEfw7r8=  cn=Buypass Class 3 CA G2 ST Business,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 624193232294512402794662    ReBYMc3awfK5bcjKVGIINMh2Sen/07Jtfa0q0H+AcjI=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 1015416679773832303832456    +MFsa0/UXLBnLhZYK4gF8cr9DEjYZvTtiVsw41Kp+qY=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 957802745516833431383684   text/xml    MIIGezCCBGOgAwIBAgILANcF2TfqKJjzbYgwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x MIIFtjCCA56gAwIBAgILAMrSl0OXH9IoboQwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x   MIIHMAoBAKCCBykwggclBgkrBgEFBQcwAQEEggcWMIIHEjCB/qFYMFYxCzAJBgNVBAYTAk5PMRMw 
     
         
             Hestvik, Line Merethe
             9578-5994-4-1639061
        
         
             application/pdf
             2025 Norwegian Transparency Act.pdf
             wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
        
         
             Signicat Sign
             XML Signature
             2026-05-28T09:47:43.925+02:00
        
    
     urn:signicat:signaturepolicy:authbased-ltv:2.2
     
         
         BANKID
         
             I have read the document '2025 Norwegian Transparency Act.pdf' and hereby accept and approve of its contents with my signature.
        
    
     
         
             
             
             
             
             nbid-nonin-sign
             3
             admincontrol.com
        
         
             
             
             
        
         
             9F99457BC89F4F67BD473D1B1F49CC16
        
    
     
         
             
                 2026-05-28T09:46:47.734+02:00
                 started-signature-session
                 
                     77.16.46.86
                     Mozilla/5.0 (iPad; CPU OS 18_7 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) Mobile/15E148 inapp-ios
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2026-05-28T09:46:48.015+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     2025 Norwegian Transparency Act.pdf
                     wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
                     SHA-256
                
            
             
                 2026-05-28T09:46:59.710+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
                
            
        
         
             
                 2026-05-28T09:47:43.925+02:00
                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 gKDwBOxjns1sEFBmChM6RZNOuYh/qRrL98F3+LhcHp8=

 
 
 

 
 mCggHW0p2kJjqaF+XnyYcms94trMX0pqXqJOIC4ymP8=


 
i0AWgNt1xIvKdj13sqhZzxbku3vZCBBtDCz9AEMCN4t9dpWra4Dd4J0evQSJXW9BHxnC8WYu49bK

LdW0vdgryXNQEcbD3lH9oFqECmdJTPLEr91qQiKwb09yRhSRB5I5OLAaDHQva6JC2N6S64svlTTo

o6O6lTJNyC41HMgQzY1EGh98kQN1mtrYn7W3pfRejoNg2MnJ1u0pZ965t3WOk5MQiAD3hT/O9BCE
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5RNz+ExN33YxZLoTy41YP6eu6kfp5NYergZe+Uq0eEXRp6/LPmsR9p2cQtVe5Gz9UHqQL1OysjRx

0yOQ0fdfr8F+RU2BAmlNsvSF1LcXJHOyW/tmDQ0k51OfT9TYh4QJddKC

 
 
 
MIIGFzCCA/+gAwIBAgILAIQtlTqWYK9uiKYwDQYJKoZIhvcNAQELBQAwaDELMAkGA1UEBhMCTk8x

GDAWBgNVBGEMD05UUk5PLTk4MzE2MzMyNzETMBEGA1UECgwKQnV5cGFzcyBBUzEqMCgGA1UEAwwh

QnV5cGFzcyBDbGFzcyAzIENBIEcyIFNUIEJ1c2luZXNzMB4XDTI2MDIyNTEyNDg1M1oXDTI5MDMy

NDIyNTkwMFowUzELMAkGA1UEBhMCTk8xFDASBgNVBAoMC1NJR05JQ0FUIEFTMRQwEgYDVQQDDAtT

SUdOSUNBVCBBUzEYMBYGA1UEYQwPTlRSTk8tOTg5NTg0MDIyMIIBojANBgkqhkiG9w0BAQEFAAOC

AY8AMIIBigKCAYEAnfAWKbHIZzTeQWp0HG1QeFvbJAwYbLDVf8HVZ3thMn6S7aYRV/KKOLtNIXmW

HnYwyiC/tzjYkQqDMcvc6c88+hfU9N9qnMG6iqalF6YjkV1V1ng5/ZDSfsENtX0hkAAxWRXmkc/+

S8WMw76TdSpBYyTwU8YymcGfCdOP2kl9FaMGQEovhwrhFyE9yghtZxm/Kd7c0smXyLPZboCQdega

SjZg/4+2HM88+R5K0oT+P0Jy8LZ+7QDUglGg15wx5gJsjdEKpIqvOlmzhAoIpn0eb1lK4dDdvhVK

F/OLw86/PPV2ytkFdoFsTWnDulaBruKcsEx2p1A9GyD3ctCmPpqStH1soHVXDNFEx0y4sVi1KsmK

JrTdvkUch7wIB1y/zd++kyNVm+jfyIxOpP32KXxY9oZPw3JBB652DBq9yvJbeFYfBzO2Lp0jfdF2
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AAGjggFVMIIBUTAJBgNVHRMEAjAAMB8GA1UdIwQYMBaAFIFFnCmVZjg37TtUTo4y5ZYhedVkMB0G

A1UdDgQWBBQY0OsrRZJHJP5rOvlk6sfPq2XVXjAOBgNVHQ8BAf8EBAMCBkAwHwYDVR0gBBgwFjAK

BghghEIBGgEDAjAIBgYEAI96AQEwOwYDVR0fBDQwMjAwoC6gLIYqaHR0cDovL2NybC5idXlwYXNz
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zHZjzebt9LRElDTVKfAWE+H81+sEoA2y2mvSDm+5DHIwo9+UR6rHAwTa5BoPlNd/qeqC4MlafsTH
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0Y6lD+uYAAuyAxrPQrmtU8FcY9btJuIPu4JNKXlOOieXcIWMwSwsL8QX9d2AwK70YWD64mCy5KCk
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 pUOiaJ2MQc9AzPCEZO9F5n959/hsJEaHpkWoZAd+8XI=


 
CTh1Sz7vHpH71X3n8MAlrF2QqlQ2TY9+t8GKUFt+7Ez7kX4XF6AcV0rods7FxgyD+I/MFnEp6AJn

cm/UDttrgnibQhXlVXWHgbL09RAUgIK3/fPplCTRifLi2i51Ay+LR5pT7WQqWbahNv1VwhoNdkZ1

kwELup0n2CQrvRUvcL0Uxj6yPmChIif0wLtUdEOkkLn0iOeYhppZY6KM5VbQ1oGAH7Y2yjvkuL0g

/NzUYoF7bn7WTc1+3oS5fYBpb16bynut4aa9NZt5lxo0y0kdLCvHdjjakqTv58crgU1gFrcYerdW

nvj5yijejRw3dTT/fyvx5algSFTFs+vxUwwGTjunYF4sJQei4jp7Mvv+XQw7LnCccKFQXKKy80Gu

yjF4Na5O3rcIft/yi0/XdpfumKxbFjPHD75H9ox3rf9OUvqYiw47uNpoxkxZdYfiqFjPS/JsXURs

Kh7p3QZWtKN2lKWFSvawcSXY46FD5PMVYpjr2QOEFqLjCbfokIZNNQR6
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SUdOSUNBVCBBUzEYMBYGA1UEYQwPTlRSTk8tOTg5NTg0MDIyMIIBojANBgkqhkiG9w0BAQEFAAOC
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0Y6lD+uYAAuyAxrPQrmtU8FcY9btJuIPu4JNKXlOOieXcIWMwSwsL8QX9d2AwK70YWD64mCy5KCk

qEvbdHcTSycMUrOoAXfyA8ry899RcaHpZFcupQ5i9A4MnVzTJLwWoVnpL3877YpqWrydGmIvw38m

hFN/PTAKYMPZXoaJL28dlfdTF+lx+Bs1WX4ilpYutmzc4MvY+dTBFJCX68ZjnacFvZydLw5gwiit

J1eoaf8gzcIPgDuXzlbXHwZLsW4HzjT6



     2026-05-28T23:29:40.030+02:00     g/m6Q/0qtY2RjlwecXtgHuhrpCBTIsZBpApluEfw7r8=  cn=Buypass Class 3 CA G2 ST Business,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 624193232294512402794662    ReBYMc3awfK5bcjKVGIINMh2Sen/07Jtfa0q0H+AcjI=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 1015416679773832303832456    +MFsa0/UXLBnLhZYK4gF8cr9DEjYZvTtiVsw41Kp+qY=  cn=Buypass Class 3 Root CA G2 ST,o=Buypass AS,2.5.4.97=NTRNO-983163327,c=NO 957802745516833431383684   text/xml    MIIGezCCBGOgAwIBAgILANcF2TfqKJjzbYgwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x MIIFtjCCA56gAwIBAgILAMrSl0OXH9IoboQwDQYJKoZIhvcNAQENBQAwZDELMAkGA1UEBhMCTk8x   MIIHMAoBAKCCBykwggclBgkrBgEFBQcwAQEEggcWMIIHEjCB/qFYMFYxCzAJBgNVBAYTAk5PMRMw 
     
         
             MAGNUS GROTH
             196306130136
             SE
        
         
             application/pdf
             2025 Norwegian Transparency Act.pdf
             wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
        
         
             Signicat Sign
             XML Signature
             2026-05-29T17:40:55.978+02:00
        
    
     urn:signicat:signaturepolicy:authbased-ltv:2.2
     
         
         BANKID
         
             I have read the attached documents in my Admincontrol portal and hereby accept and approve of their contents with my signature.
             {"attachments":[{"index":0,"documentDescription":"2025 Norwegian Transparency Act.pdf","mimeType":"application/pdf","primaryDigestValue":"wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=","primaryDigestMethod":{"algorithm":"http://www.w3.org/2001/04/xmlenc#sha256"},"secondaryDigestValue":"a1bb69aPbHTLhNCHzGaAV+oXg75wmhvaTww5geoEe5k=","secondaryDigestMethod":{"algorithm":"http://www.w3.org/2007/05/xmldsig-more#sha3-256"}},{"index":1,"documentDescription":"Minutes Wallenius Wilhelmsen ASA BoD 17 March 2026.pdf","mimeType":"application/pdf","primaryDigestValue":"Rmbt+2k4+gZQT8SgqwcS+3JIYrEvjByuMh7sDu9RQjU=","primaryDigestMethod":{"algorithm":"http://www.w3.org/2001/04/xmlenc#sha256"},"secondaryDigestValue":"7OXTsOjc5jJLLBbqKVq0jAZT7s7MzK2L16RuMpmVZyA=","secondaryDigestMethod":{"algorithm":"http://www.w3.org/2007/05/xmldsig-more#sha3-256"}},{"index":2,"documentDescription":"BoD Minutes - WW (USD 250m RCF) - Execution version.pdf","mimeType":"application/pdf","primaryDigestValue":"l5DDVwSNmMOl5QE5JXTtE5ZVaGjSFvtQhTTF8jtwGCw=","primaryDigestMethod":{"algorithm":"http://www.w3.org/2001/04/xmlenc#sha256"},"secondaryDigestValue":"66UVSZHxATvxkAs7+BPRxWPZ87xLbs0jU8DUWR8nqAA=","secondaryDigestMethod":{"algorithm":"http://www.w3.org/2007/05/xmldsig-more#sha3-256"}}]}
             0
        
    
     
         
             
             
             
             
             sbid-sign
             3
             admincontrol.com
        
         
             
             
             
        
         
             9F99457BC89F4F67BD473D1B1F49CC16
        
    
     
         
             
                 2026-05-29T17:39:37.967+02:00
                 started-signature-session
                 
                     90.129.197.55
                     Mozilla/5.0 (iPhone; CPU iPhone OS 26_4_2 like Mac OS X) AppleWebKit/605.1.15 (KHTML, like Gecko) EdgiOS/148.0.3967.84 Version/26.0 Mobile/15E148 Safari/604.1
                     The signer started the signature session by doing an HTTP request to the TSP server.
                
            
             
                 2026-05-29T17:39:43.841+02:00
                 presented-document-to-signer
                 
                     The TSP presented the document to the signer.
                     2025 Norwegian Transparency Act.pdf
                     wP5/kEq0BGcj7Efv3nri+0Y9DwPyKnzNojLzUoZYr6Y=
                     SHA-256
                
            
             
                 2026-05-29T17:40:41.098+02:00
                 signer-consented-to-document-content
                 
                     The signer approved of the contents of the document.
                     I have read and understood the contents of the documents listed above and I am ready to sign
                
            
        
         
             
                 2026-05-29T17:40:55.978+02:00
                 verified-saml-response
                 
                     The SAML Response attributes from the authentication was verified.
                
            
        
    
 
 
 
 
 
 
 

 
 eF6VwjHY1inipsrvFR3Vu5FKvc3JXBLPU8ZohMQhDEk=

 
 
 

 
 rVUegUwVkcX0ruHWpPUv+jRtXkS+VgR9fr6GNdDCjq4=


 
lmkRuArY/GASuPNkLhToVNH/MBuvQ8g19i/GcBhXTneH3X1oMVZBB1g3fAIsImexTfziYmFzF+vS

K+ZO/q7Re1RA3TYc2z/Zg7oN4PyTOqHlj7dWKeD0L6wRKgyTdgU8pYXEJvm3Q1Pr22x8igq00EWc

1V6hl7u4jU5ON9Euno8jL7ac7TM5DdICFUEUCk5ja2nq8qNPPM0OFlRKSpVdmqDyBVdZbvAzM9bi

3uq7n1QNem/4UyTupKnGh5G75GLxweONjCw6/mX/F8dBootZNAgWhPoseIO0t/kTMJ7Nc3x0Fs+5

/E3i6CC210MmGhokUQ+VhZXC8B/5tEJuDmxGSPp3pgqYHgK1Fz8aGrqmm/qZOyHY0XnGZafpPIsV

92PIWxsL5t0zitI9VwhM4O2W92agDSPJg/ti5iqtOo9w8VT2qN63vq09vyDvg9jc7Oy090/X5yaG

ILi0zYpTzQoepS3B7kDG1FJuTgpXXnpV0KoD+hqyPOZh+e2NFDRd+avK
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GDAWBgNVBGEMD05UUk5PLTk4MzE2MzMyNzETMBEGA1UECgwKQnV5cGFzcyBBUzEqMCgGA1UEAwwh

QnV5cGFzcyBDbGFzcyAzIENBIEcyIFNUIEJ1c2luZXNzMB4XDTI2MDIyNTEyNDg1M1oXDTI5MDMy

NDIyNTkwMFowUzELMAkGA1UEBhMCTk8xFDASBgNVBAoMC1NJR05JQ0FUIEFTMRQwEgYDVQQDDAtT

SUdOSUNBVCBBUzEYMBYGA1UEYQwPTlRSTk8tOTg5NTg0MDIyMIIBojANBgkqhkiG9w0BAQEFAAOC

AY8AMIIBigKCAYEAnfAWKbHIZzTeQWp0HG1QeFvbJAwYbLDVf8HVZ3thMn6S7aYRV/KKOLtNIXmW

HnYwyiC/tzjYkQqDMcvc6c88+hfU9N9qnMG6iqalF6YjkV1V1ng5/ZDSfsENtX0hkAAxWRXmkc/+
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JrTdvkUch7wIB1y/zd++kyNVm+jfyIxOpP32KXxY9oZPw3JBB652DBq9yvJbeFYfBzO2Lp0jfdF2

VMVmOo5lk7xuQ308fBDmHqNxhJ/TWBhNM86AySyA8vQIb7uIwasWxVchnu/wzNjMws6r0mRzAgMB

AAGjggFVMIIBUTAJBgNVHRMEAjAAMB8GA1UdIwQYMBaAFIFFnCmVZjg37TtUTo4y5ZYhedVkMB0G

A1UdDgQWBBQY0OsrRZJHJP5rOvlk6sfPq2XVXjAOBgNVHQ8BAf8EBAMCBkAwHwYDVR0gBBgwFjAK

BghghEIBGgEDAjAIBgYEAI96AQEwOwYDVR0fBDQwMjAwoC6gLIYqaHR0cDovL2NybC5idXlwYXNz

Y2EuY29tL0JQQ2wzQ2FHMlNUQlMuY3JsMG8GCCsGAQUFBwEBBGMwYTAnBggrBgEFBQcwAYYbaHR0
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YS5jb20vQlBDbDNDYUcyU1RCUy5jZXIwJQYIKwYBBQUHAQMEGTAXMBUGCCsGAQUFBwsCMAkGBwQA

i+xJAQIwDQYJKoZIhvcNAQELBQADggIBAIjknw1eWyoU1Xv1ugb08MKMxGg0FpaVD2NFKjgrIqxf

HXBIzQeIWf1NE2GbxZXCp79UZsyQArSnksvsMi66gmMtULCsAlJ20pXkRJcXDIcLLwDf6Y7D7Qvg

zHZjzebt9LRElDTVKfAWE+H81+sEoA2y2mvSDm+5DHIwo9+UR6rHAwTa5BoPlNd/qeqC4MlafsTH

I0FDDfqgq0+Ogv5AAKhnzO4/fMd/O0KOhlQt64QKRYwSH4xZJTlaumd3sYrmDIUCqUBEi9kJswj+

D6FEsfQK0im21uc7NOn6emmwtOE8HQheP58DzuS5WgxkuLXx2eUXnqKAirFVbin44MRCnbXIALV+

p5azDx98Yrhd6iioYCtREhO+f2HDBjWVnhVFIsrtZP4GCSKWxuO26R/B9cn0oXfGoSVN21Ooiqd2

0Y6lD+uYAAuyAxrPQrmtU8FcY9btJuIPu4JNKXlOOieXcIWMwSwsL8QX9d2AwK70YWD64mCy5KCk

qEvbdHcTSycMUrOoAXfyA8ry899RcaHpZFcupQ5i9A4MnVzTJLwWoVnpL3877YpqWrydGmIvw38m

hFN/PTAKYMPZXoaJL28dlfdTF+lx+Bs1WX4ilpYutmzc4MvY+dTBFJCX68ZjnacFvZydLw5gwiit

J1eoaf8gzcIPgDuXzlbXHwZLsW4HzjT6
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